
HARASSMENT AND DISCRIMINATION 
PREVENTION TRAINING: ASSESSMENT 
AND ACKNOWLEDGEMENT

Overview 

Thank you for completing the Online Harassment and Discrimination Prevention Training. The 
following is a brief assessment designed to see what you have learned. Also included is an 
acknowledgement. Please complete the assessment and sign below. You may either print a paper copy 
or save a digital copy to submit to your worksite employer. Please note that your training is not 
complete until this assessment and acknowledgement has been submitted. 

Assessment: Choose one to answer each question. 

1. What are some important aspects of a Healthy Workplace Culture?
Having the freedom to express your personal views whenever and however you wish. 
Respect for others, use of good judgement, and open communication. 
Creating a safe and comfortable environment for upper management. 

2. Which of the following is considered harassment?
Your coworker wears irritating shoes that squeak whenever he walks by. 
Your coworker, who is very friendly and social, is always coming over to chat when you 
need to work. 
Your coworker repeatedly addresses you using derogatory racial names instead of your 
real name even after being asked to stop. 

3. Which of the following would be considered Quid Pro Quo Harassment?
Your boss repeatedly rests her hand on your back or shoulder when she comes to speak 
with you. 
Your boss makes it clear that to be promoted you will need to accept his invitation to 
have a more personal relationship with him  
Your coworker gets angry, throws some office supplies off a desk and storms out of the 
room. 

4. Your coworker enjoys giving hugs and high 5’s as she goes around the office greeting everyone.
What would be an appropriate response if you are not comfortable receiving hugs or high 5’s?

Tell the employee you do not like hugs or high 5’s because they make you feel 
uncomfortable. A simple, “hello” would be just fine instead. 
When you see her coming loudly exclaim, “STOP, I cannot take this harassment 
anymore!” 
Tell her to grow up, stop being so childish, and to get back to her desk to get her work 
done. 
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5. What options do you have if you experience harassing or discriminating behavior? 
Try addressing it directly, tell a supervisor or other manager, or call Helpside. 
Discuss the situation with as many coworkers as will listen. 
Call your therapist. 

I acknowledge that I received the Harassment, Discrimination and Prevention Training. I also agree to 
abide by the principles that were explained in this training and follow the Unlawful Harassment, 
Discrimination, and Retaliation policy as outlined in the Employee Handbook. I understand that if I 
have questions that were not addressed in training or if I encounter any problems, I can contact my 
leaders or Helpside. 
 
Employee Signature:      Date: 
 
_______________________________________                ____________________________________ 
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