
 
 

 

                                         

 
 

MANAGER HARASSMENT AND 
DISCRIMINATION PREVENTION: 
ASSESSMENT AND ACKNOWLEDGEMENT 

Overview 

Thank you for completing the Manager Harassment and Discrimination Prevention Training. The 
following is a brief assessment designed to see what you have learned. Also included is an 
acknowledgement. Please complete the assessment and sign below. You may either print a paper copy 
or save a digital copy to submit to your worksite employer. Please note that your training is not complete 
until this assessment and acknowledgement has been submitted. 

Assessment: Choose one to answer each question. 

1. What is true about sexual harassment? 
It is still happening in the workplace. 
It can be committed by anyone to anyone. 
The consequences for this kind behavior in the workplace are exceptionally high. 
All of the above 

2. What are some important aspects of a Healthy Workplace Culture? 
Having the freedom to express your personal views whenever and however you wish. 
Respect for others, use of good judgement, and open communication. 
Creating a safe and comfortable environment for upper management. 

3. What is the Equal Employment Opportunity Commission and what do they do? 
They are the federal agency that enforces the laws that prohibit harassment and 
discrimination. 
They are a diverse cross section of the American workforce dedicated to seeking justice 
for workers everywhere. 
They are a federal agency that provides free legal advice to employees who feel that their 
rights have been violated. 

4. Which of the following would be considered Quid Pro Quo Harassment? 
A coworker repeatedly rests her hand on your back or shoulder when she comes to speak 
with you. 
A leader makes it clear that to be promoted you will need to accept their invitation to have 
a more personal relationship with them.  
Your coworker gets angry, throws some office supplies off a desk and storms out of the 
room. 

5. When investigating a complaint, leadership must: 
Judge whether the behavior crosses legal lines. 
Prove beyond a shadow of a doubt that harassment or discrimination occurred before 
taking any action. 
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Make a good faith effort to stop any harassment, determine whether policy was violated, 
and take next steps to enforce policy. 

6. Companies are liable for harassment or discrimination committed by 
Employees 
Vendors, clients, or customers on the premises over whom it has control 
Supervisors and leaders 
All of the above 

I acknowledge that I received the Manager Harassment, Discrimination and Prevention Training. I also 
agree to abide by the principles that were explained in this training and follow the Unlawful 
Harassment, Discrimination, and Retaliation policy as outlined in the Employee Handbook. I understand 
that if I have questions that were not addressed in training or if I encounter any problems, I can contact 
my leaders or Helpside. 
 
Employee Signature:      Date: 
 
_______________________________________                ____________________________________ 
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