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MINIMUM WAGE AND OVERTIME
REQUIREMENTS BY STATE 2025

Minimum Wage Additional State Overtime Exemption Requirement
Requirement per hour Overtime
Exemption
Rules
Alabama §7.25 No
Alaska $11.91 until 6/30/2025 Yes Employers in Alaska are required to pay a non-exempt
employee overtime equal to 1.5x the employee’s regular wage
$13 beginning 7/1/2025 if the employee works more than (1) 40 hours per week, (2) 8
hours per day, or (3) 10 hours per day if working a 4-10
schedule under a "voluntary flexible work hour plan”
approved by the Department of Labor and Workforce
Development.
Arizona $14.70 No
Arkansas $11.00 No
California $16.50 Yes Employers in California are required to pay a non-exempt
$20.00 (fast food workers) employee overtime equal to 1.5x for: (a) over 8 hours per day;
(b) over 40 hours per week; and (c) the first 8 hours worked
Cities and counties with on the 7th workday in any one workweek. Cal. Labor Code §
. . 510. Exceptions apply to an employee working pursuant to an
additional requirements ) ; .
found here. alternative workwee_k adopted pursuant to the California
E— Labor Code and for time spent commuting.
Colorado $14.81 Yes Employers in Colorado are required to pay a non-exempt
employee overtime equal to 1.5x the employee’s regular
rate of pay if the employee works more than 40 hours per
week, 12 hours per workday, or 12 consecutive hours
without regard to the starting and ending time of the
workday (excluding meal periods), whichever results in
the greater payment of wages. See the current Colorado
Overtime and Minimum Pay Standards Order for more
information.
Connecticut $16.35 Yes Employers in Connecticut are required to pay a non-
exempt employee overtime equal to 1.5x the employee's
reqgular rate of pay if the employee works more than 40
hours per week. In hotels and restaurants, employers must
pay premium pay of 1.5x the employee’s regular rate of pay|
for the 7th consecutive day of work, regardless of hours
worked.
Delaware $15.00 No



https://laborcenter.berkeley.edu/inventory-of-us-city-and-county-minimum-wage-ordinances/#s-2
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=LAB&division=2.&title=&part=2.&chapter=1.&article=
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=LAB&division=2.&title=&part=2.&chapter=1.&article=
https://cdle.colorado.gov/sites/cdle/files/2024%20COMPS%20Order%20%2339%20Poster%20English%20%5Baccessible%5D.pdf
https://cdle.colorado.gov/sites/cdle/files/2024%20COMPS%20Order%20%2339%20Poster%20English%20%5Baccessible%5D.pdf
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District of $17.50 No
Colombia $10.00 for tipped
employees until 6/30/25
$12.00 for tipped
beginning 7/1/25
Florida $13.00 until 9/29/25 No
$14.00 begins 9/30/25
Georgia §7.25 No
Hawaii $14.00 Yes, Employers in Hawaii are required to pay non-exempt
depending on |employees overtime equal to 1.5x their regular rate of pay if
employee [they work more than 40 hours per week. Different rules may
type and apply for certain types of employees or industries. Haw. Rev.
industry  |Stat. § 387-3; Haw. Rev. Stat. § 387-3(f).
Idaho §7.25 No
Illinois $15.00 No
Indiana §7.25 No
Iowa §7.25 No
Kansas §7.25 No
Kentucky $§7.25 Yes Employers in Kentucky are required to pay a non-exempt
employee overtime equal to 1.5x the employee’s regular rate of
pay if the employee works more than forty hours per week.
Additionally, Kentucky requires employers pay 1.5x the
employee’s reqgular rate for all hours worked on the seventh
day when an employee works for seven days in a row.
Louisiana §7.25 No
Maine $14.65 No
Maryland 815 Yes Employers in Maryland are normally required to pay a non-

exempt employee overtime equal to 1.5x the employee’s regular|
rate of pay if the employee works more than 40 hours per week.
For bowling establishments and institutions providing on-
premises care (aside from hospitals) to the sick, aged, or
individuals with disabilities, the overtime rate must be paid|
only for employees who work over 48 hours per week.

For agricultural workers, overtime only must be paid for work

performed over 60 hours per week.



https://www.capitol.hawaii.gov/hrscurrent/vol07_ch0346-0398/hrs0387/HRS_0387-0003.htm
https://www.capitol.hawaii.gov/hrscurrent/vol07_ch0346-0398/hrs0387/HRS_0387-0003.htm
https://www.capitol.hawaii.gov/hrscurrent/vol07_ch0346-0398/hrs0387/HRS_0387-0003.htm
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Massachusetts $15.00 No
Michigan $10.56 through 2/20/25 Yes Employers in Michigan are required to pay a non-exempt
employee overtime equal to 1.5x the employee’s regular rate of]
$12.48 beginning 2/21/25 pay if the employee works more than 40 hours per week.
In December, employers may decline to pay overtime wages
earned during the month if employees are paid all their
regularly earned December wages on or before the regularly|
scheduled payday; and all December-earned overtime wages
are paid on or before the next regularly scheduled payday
following the payday in which that overtime would have been
paid.
Minnesota $11.13 No
Mississippi §7.25 No
Missouri $13.75 No
$6.88 for tipped employees
State minimum wage law
applies to businesses whose
gross annual income exceeds
$500,000.
Montana $10.55 No
For businesses covered by the
FLSA with gross annual sales
over $110,000
Nebraska $13.50 No
For employers with 4 or
more employees
Nevada $12.00 through 6/30/25 Yes Employers in Nevada are required to pay a non-exempt
regardless of health employee overtime equal to 1.5x the employee’s regular rate of
benefit offering. pay if the employee works more than 40 hours per week or
more than 8 hours in a 24-hour period (unless the employee
agrees to work 4 10-hour days).
New Hampshire $§7.25 No
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New Jersey $15.49 No
New Mexico $12.00 No
New York $15.50 Yes Healthcare employers may not require nurses to work
$16.50 in NYC, Long Island, overtime except in certain circumstances.
and Westchester
North Carolina $7.25 No
North Dakota $7.25 No
Ohio $10.70 for large employers No
(at least $394,000 in annual
gross receipts)
Oklahoma $7.25 No
Oregon $14.20 Oregon No
$15.95 Portland Metro
$13.70 Non-Urban counties
All subject to change
6/30/25
Pennsylvania §7.25 No
Rhode Island $15.00 Yes Employers in Rhode Island are required to pay a non-exempt
employee overtime equal to 1.5x the employee’s regular rate of
pay if the employee works more than 40 hours per week or on
Sundays or holidays in retail or certain other businesses.
South Carolina §7.25 No
South Dakota $11.50 No
Tennessee §7.25 No
Texas §7.25 No
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Utah $7.25 No
Vermont $14.01 No
Virginia $12.41 No
Washington $16.66 No
West Virginia $8.75 No
Wisconsin §7.25 No
Wyoming §7.25 No

$5.15 for employers

not subject to the

FLSA

Disclaimer: This document is meant as a starting point for research by Helpside’s clients. As such, Helpside has not created it to apply to a
client’s particular circumstances. Thus, the content should not be regarded as legal advice and not be relied upon as such. In relation to

any particular problem, clients are advised to seek specific advice. Finally, please note that relevant laws may change after publication of
this form.



